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ABSTRAK 

Nama                      : Nanda Hafidza Rizky  

Program Studi        : Administrasi Publik 

Judul  : Pengaruh E-Kinerja Terhadap Penilaian Prestasi Kerja Aparatur 

Sipil Negara (ASN) Pada Kantor Walikota Kota Administrasi 

Jakarta Pusat 

KATA KUNCI: 

Aplikasi  

E-Kinerja, 

Aparatur Sipil 

Negara, Prestasi 

Kerja 

Di era perkembangan teknologi yang cukup pesat saat ini, banyak 

instansi pemerintah menjalankan sistem manajemen kinerja 

berbasis IT diantaranya adalah sistem penilaian inividu berbasis 

elektronik (E-Kinerja). Tujuan penelitian ini untuk mengukur 

seberapa besar Aplikasi E-Kinerja berpengaruh terhadap Prestasi 

Kerja ASN Pada Kantor Walikota Kota Administrasi Jakarta Pusat. 

Dalam penelitian ini metode yang digunakan ialah metode 

penelitian kuantitatif. Data yang digunakan adalah data primer 

melalui hasil kuesioner dan data sekunder berupa dokumentasi. 

Dengan jumlah sampel sebanyak 80 responden dari 99 populasi. 

Dalam penelitian ini, peneliti mengunakan software SPSS 26. 

Berdasarkan perhitungan nilai t hitung didapatkan sebesar 13,133 > 

t tabel 1,994 artinya H1 diterima dan dapat disimpulkan 

bahwasannya terdapat pengaruh antara Aplikasi E-Kinerja terhadap 

Prestasi Kerja ASN Pada Kantor Walikota Kota Administrasi 

Jakarta Pusat. Sedangkan nilai korelasi diperoleh sebesar 0,830 

yang mengindikasikan bahwa terdapat hubungan korelasi sangat 

kuat antara Aplikasi E-Kinerja Terhadap Prestasi Kerja Aparatur 

Sipil Negara Pada Kantor Walikota Kota Administrasi Jakarta 

Pusat. Pada uji koefisien determinasi diketahui resultan nilai R2 

sebesar 68,9% yang dapat diartikan bahwa kemampuan variabel 

Aplikasi E-Kinerja dalam menjelaskan varians dari variabel 

Prestasi Kerja adalah sebesar 68,9% sedangkan 31,1% dipengaruhi 

faktor-faktor lain di luar penelitian ini. Kemudian hasil analisis 

regresi diperoleh Y = 5,052 + 0,738 X yang menunjukan bahwa jika 

hasil Aplikasi E-Kinerja dianggap konstan, maka Prestasi Kerja 

positif dan signifikan.  

Pembimbing Dr. Mary Ismowati, M.Si 
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ABSTRACT 

Name    : Nanda Hafidza Rizky 

Program of Study      : Administrasi Publik 

Title  : The Effect of E- Performance on the Assessment Work 

Achievement of State Civil Apparatus (ASN) in the Mayor's 

 Office Administration City Central Jakarta  

KEYWORDS: 

Application 

E-Performance, 

State Civil 

Apparatus, 

Work 

Performance 

In this era of rapid technological development, many government 

agencies run IT-based performance management systems, one of 

which is an electronic-based individual assessment system (E-

Kinerja). The purpose of this study was to measure how much E-

Kinerja had an effect on ASN Work Performance Assessment at the 

Mayor's Office of Central Jakarta Administrative City. In this study 

the method used is quantitative research methods. The data used is 

primary data through the results of questionnaires and secondary 

data in the form of documentation. With a total sample of 80 

respondents from 99 populations. In this study, researchers use 

software SPSS 26. Based on the calculation of the calculated t value, 

it is found that it is 13.133 > t table 1.994, meaning that H1 accepted 

and it can be concluded that there is an influence between E-Kinerja 

on ASN Job Performance Assessment at the Mayor's Office of Central 

Jakarta Administrative City. While the correlation value obtained 

was 0.830 which indicates that there is a very strong correlation 

between E-Performance and the Assessment of State Civil Apparatus 

Work Performance at the Mayor's Office of Central Jakarta 

Administrative City. In the test of the coefficient of determination it is 

known that the resultant value of R2 of 68.9% which can be 

interpreted that the ability of the E-Performance variable in 

explaining the variance of the Job Performance Evaluation variable 

is 68.9% while 31.1% is influenced by other factors outside this study. 

Then the results of the regression analysis obtained Y = 5.052 + 

0.738 X which shows that if the E-Performance results are 

considered constant, then the Job Performance Assessment is 

positive and significant. 

Supervisor Dr. Mary Ismowati, M.Si 
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