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ABSTRAK

PENGARUH MOTIVASI KERJA, KEMAMPUAN KERJA, DAN DISIPLIN
KERJA TERHADAP KINERJA KARYAWAN PT. THE NIELSEN COMPANY
INDONESIA

Oleh : DEA SAGITA
NPM: 193402416030

Tugas akhir dibawah bimbingan Dr. Achmad Cik, SE.,MM

Penelitian ini bertujuan untuk menganalisis pengaruh parsial motivasi
kerja, kemampuan kerja, dan disiplin kerja terhadap kinerja karyawan PT. The
Nielsen Company Indonesia yang mengalami fluktuasu atau belum memenuhi
target. Metode penelitan yang digunakan yaitu metode kuantitatif. Hasil penelitian
ini menggunakan data primer dan menyebarkan kuesioner sebanyak kuesioner
sebanyak 100 responden. Data dianalisis dengan menggunakan analisis deskriptif
dan inferensial. Dalam 'pelaksanaan penelitian menggunakan primer yang
diperoleh melalui penyebaran kuesioner dan diolah dengan SPSS 25

Hasil penelitian menunjukkan bahwa variabel motivasi kerja, kemampuan
kerja, dan disiplin kerja secara parsial terdapat pengaruh yang positif dan
signifikan terhadap kinerja karyawan. Berdasarkan hasil penelitian ini, maka
diharapkan karyawan pada PT. The Nielsen Company Indonesia dapat

meningkatkan motivasi kerja, kemampuan kerja, dan disiplin kerja

Kata Kunci: Motivasi Kerja, Kemampuan Kerja, Disiplin Kerja dan

KinerjaKaryawan



ABSTRACT

THE INFLUENCE OF WORK MOTIVATION, WORK ABILITY, AND WORK
DISCIPLINE ON EMPLOYEE PERFORMANCE AT PT. THE NIELSEN
COMPANY INDONESIA

By : DEA SAGITA

NPM :193402416030

The Final Project Under Supervision of Dr. Achmad Cik, SE.,MM

This study aims to analyze the partial effect of work motivation, work
ability, and work discipline on the performance of employees of PT. The Nielsen
Company Indonesia which has fluctuated or has not met the target. The research
method used Is the quantitative method. The results of this study used primary
data and distributed questionnaires as many as 100 respondents. Data were
analyzed using descriptive and inferential analysis. In carrying out the research
using primers obtained through distributing questionnaires and processed with
SPSS 25

The results showed that the variables of work motivation, work ability, and
work discipline partially had- a positive and significant effect on employee
performance. Based on the results of this study, it is expected that employees at
PT. The Nielsen Company Indonesia can increase work motivation, work ability,

and work discipline

Keywords: Work Motivation, Work Ability, Work Discipline and Employee

Performance
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