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ABSTRAK

PENGARUH PENGEMBANGAN KARIR, PEMBERDAYAAN,
KOMPETENSI, DAN BEBAN KERJA TERHADAP KINERJA
KARYAWAN PADA KANTOR PUSAT PELATIHAN PEGAWAI ASN
KEMENTERIAN DESA, PEMBANGUNAN DAERAH TERTINGGAL DAN
TRANSMIGRASI

Oleh :BAYU PRATOMO
NPM : 193402516038

Tugas akhir dibawah bimbingan Dr. Suryono Efendi, S.E., M.M

Penelitian ini bertujuan untuk menganalisis pengaruh parsial Pengembangan
Karir, Pemberdayaan, Kompetensi, dan Beban Kerja terhadap Kinerja Karyawan
pada Kantor Pusat Pelatihan Pegawai ASN Kementerian Desa, Pembangunan Daerah
Tertinggal dan Transmigrasi yang mengalami fluktuasi atau belum memenuhi target.
Penelitian ini menggunakan data primer dengan menyebarkan kuesioner sebanyak
110 responden. Data dianalisis dengan menggunakan analisis deskriptif dan
inferensial. Dalam pelaksanaan penelitian menggunakan data primer yang diperoleh
melalui penyebaran kuesioner dan diolah dengan SPSS 22.0

Hasil penelitian menunjukkan variabel pengembangan karir, pemberdayaan,
kompetensi dan beban kerja secara parsial mempunyai pengaruh positif dan
signifikan terhadap kinerja karyawan. Berdasarkan hasil dari penelitian ini, maka
diharapkan karyawan pada Kantor Pusat Pelatihan Pegawai ASN Kementerian Desa,
Pembangunan daerah tertinggal dan transmigrasi dapat meningkatkan kinerjanya
karena faktor pengembangan karir, pemberdayaan, kompetensi dan beban kerja.

Kata kunci : Pengembangan Karir, Pemberdayaan, Kompetensi, Beban Kerja

dan Kinerja Karyawan



ABSTRACT

THE INFLUENCE OF CAREER DEVELOPMENT, EMPOWERMENT,
COMPETENCE, AND WORKLOAD ON EMPLOYEE PERFORMANCE AT
THE ASN EMPLOYEE TRAINING CENTER OFFICE MINISTRY OF
VILLAGES, DEVELOPMENT OF UNDEVELOPED REGIONS AND
TRANSMIGRATION

By: BAYU PRATOMO
NPM : 193402516038

The final assignment under the guidance of Dr. Suryono Efendi, S.E., M.M

This study aims to analyze partially the effect of Career Development,
Empowerment, Competence, and Workload on Employee Performance at the
Ministry of Village ASN Employee Training Headquarters, Development of
Disadvantaged Regions and Transmigration which has fluctuated or has not met
targets. This study used primary data by distributing questionnaires to 110
respondents. Data were analyzed using descriptive and inferential analysis. In
carrying out the research using primary data obtained through distributing
guestionnaires and processed with SPSS 22.0

The results of the study show that career development, empowerment,
competency and workload variables partially have a positive and significant impact
on employee performance. Based on the results of this study, it is expected that
employees at the Ministry of Village ASN Employee Training Headquarters,
Development of disadvantaged areas and transmigration can improve their
performance due to factors of career development, empowerment, competency and

workload.

Keywords: Career Development, Empowerment, Competence, Workload and

Employee Performance
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