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ABSTRAK 

 

PENGARUH SISTEM HYBRID WORKING, GAYA KEPEMIMPINAN 

PARTISIPATIF, DAN MOTIVASI KERJA TERHADAP KEPUASAN KERJA 

KARYAWAN 

PT. CARDIG AERO SERVICES 

 

 

 

Oleh: 

 

Izza Labiba 

 

NPM: 193402516085 

 

Skripsi, dibawah bimbingan Dr. E. Hasanudin, S.E.,M.M. 

 

 

 

Tujuan dari penelitian ini adalah untuk mengetahui dan menguji pengaruh sistem hybrid 

working, gaya kepemimpinan partisipatif, dan motivasi kerja terhadap kepuasan kerja 

karyawan PT. Cardig Aero Services. Penelitian ini menggunakan penelitian kuantitatif dengan 

jumlah sampel sebanyak 110 responden. Teknik pengumpulan Datanya adalah kuesioner. 

Teknik analisis data yang digunakan adalah dengan menggunakan metode analisis deskriptif 

dan analisis inferensial, uji instrument yang terdiri dari validitas, dan reliabilitas. Uji asumsi 

klasik (uji normalitas, uji multikolonearitas, uji heteroskedastisitas, dan uji autokorelasi). 

Metode regresi linier berganda, uji koefisien determinasi R
2
 dan uji f, serta uji hipotesis (uji 

parsial uji t). Dan menggunakan program Statisticall Product and Services Solution (SPSS) 

versi 23. Hasil penelitian ini menunjukan bahwa sistem hybrid working, gaya kepemimpinan 

partisipatif, dan motivasi kerja berpengaruh positif dan signifikan terhadap kepuasan kerja 

karyawan. 

 

 

Kata Kunci: Sistem Hybrid Working, Gaya Kepemimpinan Partisipatif, dan Motivasi Kerja 

Terhadap Kepuasan Kerja Karyawan. 
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ABSTRACT 

 

THE INFLUENCE OF HYBRID WORKING SYSTEMS, PARTICIPATORY 

LEADERSHIP STYLE, AND WORK MOTIVATION ON EMPLOYEE JOB 

SATISFACTION 

PT. CARDIG AERO SERVICES 

 

 

 

By: 

 

Izza Labiba 

 

NPM: 193402516085 

 

Thesis, under the guidance of Dr. E. Hasanudin, S.E., M.M. 

 

 

 

The aim of this research is to determine and test the influence of the hybrid working 

system, participative leadership style, and work motivation on the job satisfaction of PT 

employees. Cardig Aero Services. This research uses quantitative research with a sample size 

of 110 respondents. The data collection technique is a questionnaire. The data analysis 

technique used is descriptive analysis and inferential analysis methods, instrument testing 

consisting of validity and reliability. Classic assumption tests (normality test, multicollinearity 

test, heteroscedasticity test, and autocorrelation test). Multiple linear regression method, 

coefficient of determination test R2 and f test, as well as hypothesis testing (partial t test). And 

using the Statistical Product and Services Solution (SPSS) version 23 program. The results of 

this research show that the hybrid working system, participative leadership style, and work 

motivation have a positive and significant effect on employee job satisfaction. 

 

 

Keywords: Hybrid Working System, Participative Leadership Style, and Work Motivation on 

Employee Job Satisfaction. 
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