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ABSTRAK 

PENGARUH JOB DESCRIPTION, LINGKUNGAN KERJA NON FISIK, 

DAN BUDAYA PERUSAHAAN TERHADAP KINERJA KARYAWAN 

OPERATION THE CITY TOWER PT ROMA MARITIM MANAJEMEN 

JAKARTA 

Oleh : 

Hendrizal Koto 

193402426484 

Tugas Akhir ini di bawah bimbingan Prof. Dr. Ir. Edi Sugiono, S.E., M.M. 

Dalam penelitian ini bertujuan untuk mengetahui seberepa berpengaruh 
variabel Job Description, Lingkungan Kerja Non Fisik, dan Budaya Perusahaan 
terhadap variabel Kinerja Karyawan Operation The City Tower PT Roma Maritim 
Manajemen Jakarta. Data penelitian ini disebar kepada 104 responden sebagai 
sample dari total 140 karyawan. Teknik analisis statistik data menggunakan 
software SPSS v.27 dengan probabilitas 5% (0.05). Hasil hipotesis simultan (uji f) 
menunjukkan bahwa variabel Job Description, Lingkungan Kerja Non Fisik, dan 
Budaya Perusahaan berpengaruh simultan terhadap Kinerja Karyawan dengan nilai 
f hitung 23,119 > 2,696 (f tabel) atau nilai sig. 0,000 < 0,05. Berdasarkan secara 
hipotesis parsial (uji t) Job Description berpengaruh positif terhadap Kinerja 
Karyawan dengan hasil sig. 0,002 < 0,05. Lingkungan Kerja Non Fisik berpengaruh 
positif terhadap Kinerja Karyawan dengan hasil sig. 0,025 < 0,05. Budaya 
Perusahaan berpengaruh positif terhadap Kinerja Karyawan dengan hasil sig. 0,000 
< 0,05. Hasil penelitian ini menyimpulkan bahwa Job Description, Lingkungan 
Kerja Non Fisik, dan Budaya Perusahaan berpengaruh positif dan signifikan 
terhadap Kinerja Karyawan Operation The City Tower PT Roma Maritim 
Manajemen Jakarta. 

Kata Kunci : Job Description, Job Desk, Lingkungan Kerja Non Fisik, 

Budaya Perusahaan, Kinerja Karyawan. 

  



 

 

ABSTRACT 

THE INFLUENCE OF JOB DESCRIPTIONS, NON-PHYSICAL WORK 

ENVIRONMENTS, AND COMPANY CULTURE ON THE PERFORMANCE 

OF OPERATION EMPLOYEES AT THE CITY TOWER PT ROMA 

MARITIM MANAJEMEN JAKARTA 

 

By : 

Hendrizal Koto 

193402426484 

This thesis under the guidance of Prof. Dr. Ir. Edi Sugiono, S.E., M.M. 

In this research, the aim is to find out how influential the Job Description, 
Non-Physical Work Environment and Company Culture variables are on the 
Operation The City Tower PT Roma Maritim Manajemen Jakarta Employee 
Performance variable. This research data was distributed to 104 respondents as a 
sample of a total of 140 employees. Data statistical analysis techniques use SPSS 
v.27 software. The results of simultaneous linear regression analysis (f test) show 
that the variables Job Description, Non-Physical Work Environment, and Company 
Culture have a simultaneous effect on Employee Performance with a calculated f 
value (23.119) > f Table (2.696) or a sig value. 0.000 < 0.05. Based on partial (t 
test) Job Description has a positive effect on Employee Performance with results of 
0.002 < 0.05. The Non-Physical Work Environment has a positive effect on 
Employee Performance with a result of 0.025 <0.05. Company culture has a 
positive effect on employee performance (Y) with a result of 0.000 < 0.05. The 
results of this research conclude that the Job Description, Non-Physical Work 
Environment, and Company Culture have a positive and significant effect on the 
Performance of Employees at Operation The City Tower of PT Roma Maritim 
Manajemen Jakarta. 

Keywords : Job Description, Job Desc, Non-Physical Environment, Company 

Culture, Employee Performance.
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