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Lampiran 1 Kusioner Penelitian 

 

A. Petunjuk Pengisian 

1. Bacalah dengan teliti dan cermat sebelum menjawab 

2. Pilihan jawaban :  1. = Sangat Tidak Setuju (STS) 

 2. = Tidak Setuju (TS) 

 3. = Kurang Setuju (KS) 

                                 4. = Setuju (S) 

                                 5. = Sangat Setuju (SS) 

3. Responden hanya dapat memilih 1 pilihan saja pada jawaban yang anda pilih 

4. Isilah seluruh pertanyaan yang diajukan responden. 

 

Kategori Jawaban Nilai Skor 

Sangat Setuju (SS) 5 

Setuju (S) 4 

Kurang Setuju (KS) 3 

Tidak Setuju (TS) 2 

Sangat Tidak Setuju (STS) 1 

 

B. Profil Responden 

 

a. Jenis Kelamin 
1) Laki-Laki  

2) Perempuan 

b. Usia 
1) 20  – 30 tahun  
2) 31 – 40 tahun  

3) 41 – 50 tahun  
4) > 50 tahun 
c. Pendidikan Terakhir 

1) SLTA 
2) DIPLOMA 

3) SARJANA/S1 
4) MAGISTER/S2 
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d. Lama Masa Kerja 

1) <1 Tahun 
2) 1- 4 Tahun 

3) 5- 10 Tahun 
4) >10 Tahun 

 

C. Lembar Kusioner 

1. Kepemimpinan Transformasional X1 

 

No. Pertanyaan 
SS 

(5) 

S 

(4) 

KS 

(3) 

TS 

(2) 

STS(

1) 

 Visi (Vision)      

 

1 

Pegawai mampu secara efektif merencanakan 

bagaimana mencapai visi yang telah 

disepakati bersama. 

     

 

2 Pegawai mampu serta berani mengambil resiko dalam 

merealisasikan visi bersama 

dari seluruh anggota organisasi itu. 

     

 Komunikasi Inspirasional      

1 Pegawai mampu untuk memberikan inspirasi 

dan menyelesaikan masalah 

     

2 
Pegawai mampu untuk menunjukkan sikap 

dapat dipercaya 

     

 
Kepemimpinan yang Mendukung 

     

1 Pemimpin yang baik adalah mampu 

menghormati secara langsung pegawai 

     

 

2 

Pemimpin yang baik memiliki kepedulian terhadap 

pegawai mengenai harapan dan 

keinginan pegawai 

     

 Stimulasi Intelektual      

 Pimpinan perusahaan memiliki kreativitas yang tinggi 

dalam mencari cara untuk mencapai tujuan perusahaan 

dan berpengaruh terhadap pegawainya 

 

     

 Atasan memberi tahu saya bagaimana saya 

mengerjakan pekerjaan 
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2. Etos Kerja 

 

 

 

 

 

 

 

No. 

 

Pertanyaan 
SS 

(5) 

S 

(4) 

KS 

(3) 

TS 

(2) 

STS 

(1) 

 Ketaatan      

1. Pegawai selalu menghargai waktu dalam 

bekerja 

     

2. Pegawai selalu menaati aturan perusahaan      

 Kerja Keras      

1. Pegawai selalu berusaha bekerja lebih keras dalam 

melakukan pekerjaan agar 

mendapatkan hasil yang memuaskan 

     

2. Pegawai mampu menyelesaikan pekerjaan 

melampaui target 

     

 Tanggung Jawab      

1. Pewagawai menyelesaikanpekerjaan 

dengan tepat waktu 

     

2. Pegawai selalu menggunakan alat kantor 

dengan baik 

     

 Kejujuran      

1. Pegawai sungguh-sungguh dalam 

melakukan pekerjaan 

     

2. Pegawai menggunakan uang perusahaan 

hanya untuk kepentingan perusahaan saja 
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3. Disiplin Kerja 

 

 

No. 

 

Pertanyaan 
SS 

(5) 

S 

(4) 

K

S 

(3) 

TS 

(2) 

STS 

(1) 

 Tujuan Dan Kemampuan 
    

 

1. Pekerjaan yang dibebankan kepada pegawai harus 

sesuai dengan kemampuan pegawai yang 

bersangkutan 

    
 

2. Adanya kebersamaan yang aktif antara atasan dan 

bawahan, dapat membuat pegawai merasa harmonis 

dalam 

mewujudkan kerjasama yang baik 

    
 

 Teladan Pimpinan 
    

 

1. Pimpinan dapat dijadikan teladan dan panutan oleh 

bawahannya 
    

 

2. Pimpinan yang berani bertindak tegas 

menerapkan aturan akan diakui 

kepemimpinannya oleh bawahan 

    
 

 Balas Jasa 
    

 

1. Balas jasa yang kurang memuaskan dapat 

mempengaruhi kedisiplinan pegawai 
    

 

2. Kedisiplinan pegawai tercipta apabila hubungan 

antara atasan dan bawahan 

berjalan dengan baik 

    
 

 Keadilan 
    

 

1. pimpinan telah menerapkan keadilan 

dalam setiap pengambilan keputusan 
    

 

2. Sanksi hukuman yang diterapkan ikut mempengaruhi 

baik/buruknya kedisiplinan pegawai 
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4. Kinerja Pegawai 

 

No. 

 

Pertanyaan 
SS 

(5) 

S 

(4) 

N 

(3) 

TS 

(2) 

STS 

(1) 

 Kualitas      

1. Setiap pegawai dituntut untuk meningkatkan 

kualitas kerja yang telah di tentukan 

     

2. Setiap pegawai harus menyelesaikan 

pekerjaan sesuai  standar  yang telah 

ditentukan instansi 

     

 Kuantitas      

1. Beban kerja harus sesuai dengan jabatan 

pegawai 

     

2. Setiap pegawai diharapkan dapat memenuhi 

target pekerjaan yang telah di rencanakan 

     

 Efektivitas      

1. 
Pekerjaan yang efektif dapat meningkatkan 

produktifitas pegawai 

     

2. 
Setiap pegawai dalam melaksanakan pekerjaannya 

dituntut untuk dapat menggunakan teknologi sebagai 

sarana kerja agar dapat mencapai pekerjaan yang 

efektif 

     

 Kemandirian      

1. 
Setiap pegawai dituntut untuk dapat bekerja secara 

mandiri 

     

2. Pegawai yang dapat bekerja secara mandiri 

adalah pegawai yang diharapkan oleh 

instansi 
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Lampiran 2 Tabel Tabulasi 

1. Kepemimpinan Transformasional 

 

Responden X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 TOTAL X1 

1 4 4 3 4 3 4 5 5 32 

2 5 3 4 4 4 4 3 4 31 

3 4 5 5 5 5 5 5 5 39 

4 5 4 4 4 3 4 3 4 31 

5 4 4 5 5 4 4 4 4 34 

6 3 3 4 4 3 3 4 3 27 

7 4 4 3 2 3 4 3 3 26 

8 5 4 4 4 4 4 4 4 33 

9 4 4 4 4 4 5 4 4 33 

10 4 5 5 5 4 5 5 5 38 

11 5 4 5 5 5 4 5 5 38 

12 4 4 4 4 4 4 4 4 32 

13 4 5 4 5 4 5 4 5 36 

14 5 5 5 4 3 4 4 5 35 

15 5 5 5 5 5 5 5 5 40 

16 4 4 4 4 4 4 4 4 32 

17 5 3 4 4 4 4 5 4 33 

18 5 5 5 5 3 4 5 5 37 

19 4 4 5 4 4 4 5 5 35 

20 3 4 5 5 3 4 5 5 34 

21 4 4 5 5 4 3 5 5 35 

22 5 5 5 5 5 5 5 5 40 

23 4 5 5 5 3 4 5 5 36 

24 5 5 5 5 5 5 5 5 40 

25 4 4 4 5 5 5 5 5 37 

26 4 4 4 4 4 4 4 4 32 

27 4 5 4 4 4 4 5 4 34 

28 4 4 5 4 4 4 5 3 33 

29 5 5 5 5 3 4 5 5 37 

30 5 5 5 5 5 3 5 4 37 

31 5 5 5 5 5 4 4 4 37 

32 5 4 3 4 5 4 4 4 33 

33 4 4 3 5 5 5 5 4 35 

34 4 5 4 5 3 3 5 4 33 

35 4 3 5 5 3 4 4 5 33 

36 5 5 4 4 5 4 4 4 35 

37 5 4 5 3 4 5 4 4 34 

38 4 4 5 5 5 3 3 4 33 
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39 4 4 3 5 5 4 4 3 32 

40 4 4 5 5 3 3 3 3 30 

41 5 3 4 5 4 4 4 3 32 

42 5 4 4 4 4 4 4 4 33 

43 3 3 5 5 3 4 3 3 29 

44 4 3 4 3 4 3 5 4 30 

45 5 5 5 5 5 5 5 5 40 

46 4 4 4 4 4 4 4 3 31 

47 4 4 4 4 4 4 4 4 32 

48 4 4 4 4 4 4 4 4 32 

49 4 4 5 4 4 4 4 4 33 

50 4 4 4 4 5 3 4 4 32 

51 4 5 4 3 4 3 5 5 33 

52 3 4 5 5 4 3 5 5 34 

53 4 4 4 5 4 4 4 4 33 

54 3 4 5 5 4 3 4 5 33 

55 4 3 5 5 4 4 4 4 33 

56 4 4 5 5 5 4 3 4 34 

57 4 5 4 5 5 5 5 4 37 

58 4 3 4 5 4 5 5 5 35 

59 4 4 4 4 4 3 4 3 30 

60 5 3 4 5 4 5 5 4 35 

61 3 4 5 5 5 4 5 4 35 

62 4 5 4 5 5 4 3 4 34 

63 4 4 4 4 4 4 4 4 32 

64 3 3 3 3 3 3 3 3 24 

65 4 5 4 5 4 4 4 4 34 

66 4 4 4 4 4 4 4 4 32 

67 4 5 3 3 3 3 3 3 27 

68 4 4 4 3 3 3 3 3 27 

69 3 5 5 5 5 4 4 5 36 

70 5 5 5 4 3 3 5 4 34 

71 4 5 3 3 4 5 5 4 33 

72 4 4 4 4 4 4 5 4 33 

73 4 4 4 5 4 4 4 4 33 

74 4 4 4 4 4 4 5 4 33 

75 4 4 4 4 5 4 5 4 34 

76 4 4 4 4 4 5 5 5 35 

77 5 4 5 4 4 4 4 4 34 

78 4 4 4 4 4 4 4 4 32 

79 4 4 3 3 5 5 3 3 30 

80 3 4 5 4 3 3 4 3 29 

81 3 3 3 3 3 3 3 3 24 
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82 3 4 4 4 4 4 4 4 31 

83 4 3 3 5 4 5 5 4 33 

84 4 4 3 4 3 4 5 5 32 

85 4 4 4 4 4 3 4 4 31 

86 4 5 4 4 4 4 4 5 34 

87 4 4 5 4 5 3 5 4 34 

88 4 5 4 4 4 4 4 5 34 

89 4 4 5 4 5 5 5 4 36 

90 4 4 5 4 5 4 5 4 35 

91 4 4 4 4 5 4 5 4 34 

92 4 4 4 4 5 4 5 5 35 

93 4 4 5 4 4 5 4 5 35 

94 4 5 4 4 4 4 4 4 33 

95 4 4 5 4 4 5 4 4 34 

96 4 5 5 5 5 4 3 4 35 

97 4 4 3 4 5 5 5 4 34 

98 4 3 4 5 4 4 5 5 34 

99 5 5 5 3 4 5 5 5 37 

100 5 5 4 5 5 4 5 5 38 

101 5 5 3 4 4 5 5 4 35 

 

2. Etos Kerja 

Responden X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 TOTAL X2 

1 3 4 4 4 4 3 5 5 32 

2 4 3 4 3 4 5 4 4 31 

3 5 5 5 5 5 5 5 5 40 

4 4 4 4 3 4 4 4 4 31 

5 5 4 3 4 5 4 5 5 35 

6 3 3 3 3 3 3 3 3 24 

7 3 3 4 3 3 5 4 4 29 

8 4 4 4 4 4 4 4 4 32 

9 4 5 4 4 5 5 3 5 35 

10 5 4 5 5 4 4 5 5 37 

11 5 5 5 4 5 5 5 5 39 

12 3 4 3 4 3 4 3 3 27 

13 4 5 4 5 4 5 4 4 35 

14 5 5 3 4 4 4 4 4 33 

15 5 5 4 4 4 4 3 5 34 

16 4 3 4 4 4 4 4 4 31 

17 4 4 4 4 4 4 4 4 32 

18 3 4 4 4 4 3 5 5 32 

19 3 4 4 4 4 3 4 4 30 
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20 3 4 4 4 4 3 5 5 32 

21 3 4 4 4 4 3 5 5 32 

22 5 5 5 5 5 4 4 4 37 

23 3 4 4 4 4 3 5 5 32 

24 5 5 5 5 5 5 5 5 40 

25 5 5 5 4 4 4 4 4 35 

26 5 5 5 5 5 5 5 5 40 

27 4 4 4 4 4 4 4 4 32 

28 3 4 4 5 4 5 4 4 33 

29 3 4 4 4 4 3 5 5 32 

30 4 4 4 4 4 4 4 4 32 

31 4 4 4 4 4 4 3 3 30 

32 5 4 3 3 4 4 4 4 31 

33 4 4 3 5 5 4 5 5 35 

34 5 5 4 4 3 3 3 3 30 

35 5 5 4 4 3 4 4 4 33 

36 3 4 3 4 5 5 4 4 32 

37 5 5 4 4 4 5 5 5 37 

38 5 5 4 4 5 4 4 4 35 

39 5 5 4 4 4 5 3 3 33 

40 4 3 5 5 5 4 4 4 34 

41 4 3 4 4 4 3 4 4 30 

42 4 4 3 4 4 5 4 4 32 

43 4 3 5 4 3 4 4 4 31 

44 4 5 5 4 4 3 4 4 33 

45 4 4 4 4 4 4 4 4 32 

46 4 4 4 4 4 3 4 4 31 

47 3 3 4 4 5 4 4 4 31 

48 4 4 3 4 4 4 4 4 31 

49 4 4 4 4 4 3 4 4 31 

50 4 4 4 4 4 4 4 4 32 

51 3 3 4 4 4 3 4 4 29 

52 3 4 5 5 4 3 3 3 30 

53 4 3 4 4 4 4 4 4 31 

54 5 5 5 4 3 4 4 4 34 

55 4 3 4 4 4 5 4 4 32 

56 4 3 3 4 4 4 5 5 32 

57 5 5 4 4 4 4 4 4 34 

58 3 3 4 5 5 4 4 4 32 

59 4 4 5 5 4 4 4 4 34 

60 5 5 4 4 3 3 4 4 32 

61 4 5 5 4 3 5 4 4 34 

62 4 5 4 5 5 4 4 4 35 
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63 4 5 4 4 4 4 5 5 35 

64 3 3 3 3 3 3 3 3 24 

65 4 4 4 4 5 4 4 4 33 

66 4 4 4 5 4 4 4 4 33 

67 3 3 3 3 3 3 3 3 24 

68 3 4 5 3 4 3 3 3 28 

69 5 4 5 5 4 3 4 4 34 

70 4 5 5 4 4 5 4 4 35 

71 3 4 5 4 5 5 4 4 34 

72 4 4 4 4 4 5 4 4 33 

73 4 4 4 4 4 3 4 4 31 

74 4 4 4 4 4 4 4 4 32 

75 4 4 4 4 4 4 4 4 32 

76 4 4 4 4 5 5 4 4 34 

77 5 4 4 5 5 4 4 4 35 

78 5 4 4 4 5 5 4 4 35 

79 3 4 4 5 3 4 4 4 31 

80 3 4 5 4 3 4 5 5 33 

81 3 3 3 3 3 3 3 3 24 

82 4 4 3 3 5 5 5 5 34 

83 5 4 4 5 5 4 5 5 37 

84 5 5 5 5 4 3 3 3 33 

85 4 4 4 4 4 4 5 5 34 

86 4 4 4 4 4 4 4 4 32 

87 4 4 5 5 5 4 4 4 35 

88 4 4 4 4 5 4 4 4 33 

89 5 5 4 4 5 4 4 4 35 

90 4 4 4 4 4 4 4 4 32 

91 4 5 4 4 4 4 4 4 33 

92 4 4 5 4 4 4 4 4 33 

93 4 4 5 4 4 5 4 4 34 

94 5 4 4 4 4 4 4 4 33 

95 4 4 4 4 4 4 4 4 32 

96 5 4 5 5 4 3 4 4 34 

97 3 4 5 5 5 4 4 4 34 

98 5 4 5 4 4 4 4 4 34 

99 4 5 4 5 4 4 4 4 34 

100 3 3 3 3 4 5 4 4 29 

101 3 4 3 4 4 4 5 5 32 
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3. Disiplin Kerja 

Responden X3.1 X3.2 X3.3 X3.4 X3.5 X3.6 X3.7 X3.8 TOTAL X3 

1 5 5 5 5 5 5 5 5 40 

2 4 4 4 4 4 4 4 4 32 

3 5 5 5 5 5 5 5 5 40 

4 4 3 4 4 4 4 3 4 30 

5 5 4 5 5 5 5 5 5 39 

6 4 3 4 3 5 3 3 3 28 

7 4 4 4 4 4 4 5 4 33 

8 5 5 5 5 5 5 5 5 40 

9 5 5 5 4 5 5 5 4 38 

10 4 5 5 4 4 4 5 5 36 

11 5 5 5 5 5 5 5 5 40 

12 4 4 4 4 4 4 4 4 32 

13 4 5 4 5 4 4 5 4 35 

14 5 5 5 4 5 5 5 5 39 

15 3 4 5 3 4 5 5 5 34 

16 4 3 4 4 4 4 3 4 30 

17 4 4 5 4 4 4 4 4 33 

18 5 5 5 4 5 5 5 5 39 

19 5 4 5 4 5 5 5 5 38 

20 5 5 5 4 5 5 5 4 38 

21 5 5 5 5 5 5 4 4 38 

22 5 5 5 4 5 4 4 5 37 

23 5 5 5 5 5 5 5 5 40 

24 5 5 5 5 5 5 5 5 40 

25 5 5 4 4 4 4 5 4 35 

26 5 5 5 5 4 4 5 5 38 

27 5 4 4 4 4 4 4 4 33 

28 4 4 4 5 5 4 4 3 33 

29 5 5 5 5 5 5 5 5 40 

30 4 5 5 5 5 5 5 5 39 

31 4 4 4 4 4 4 4 3 31 

32 4 3 4 5 4 4 5 5 34 

33 5 4 5 3 5 5 4 4 35 

34 5 4 5 4 5 3 5 3 34 

35 5 4 5 5 5 3 4 4 35 

36 4 4 4 5 5 4 3 3 32 

37 4 5 5 4 4 5 5 4 36 

38 4 5 5 4 4 5 5 4 36 

39 5 5 4 4 4 3 5 4 34 

40 5 5 4 4 3 5 3 3 32 
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41 5 4 5 4 5 4 3 5 35 

42 4 5 4 4 5 4 4 4 34 

43 3 3 3 5 3 5 4 3 29 

44 5 4 4 3 4 3 3 4 30 

45 5 4 5 4 3 3 4 4 32 

46 4 4 4 5 4 4 3 4 32 

47 4 5 3 4 5 5 4 4 34 

48 4 5 4 4 4 4 4 4 33 

49 4 5 4 5 5 4 4 4 35 

50 4 4 4 4 5 4 4 4 33 

51 3 4 4 5 5 4 5 5 35 

52 5 3 4 4 3 5 5 5 34 

53 4 4 4 5 4 4 4 4 33 

54 5 4 4 5 5 4 5 4 36 

55 4 4 4 4 4 4 4 5 33 

56 4 5 3 4 4 5 5 4 34 

57 3 3 4 4 5 5 5 5 34 

58 4 4 5 5 5 4 3 4 34 

59 4 4 5 5 4 5 4 5 36 

60 4 5 4 5 4 5 5 4 36 

61 4 5 5 5 5 4 3 4 35 

62 3 5 5 4 4 4 5 5 35 

63 4 5 4 4 4 4 4 5 34 

64 3 3 3 3 3 3 3 3 24 

65 4 4 5 4 4 5 4 5 35 

66 4 4 4 5 5 4 4 4 34 

67 3 3 3 3 3 3 3 3 24 

68 4 4 3 4 4 5 5 5 34 

69 4 5 4 5 3 5 4 5 35 

70 4 5 5 5 4 4 5 5 37 

71 4 5 4 3 4 5 5 4 34 

72 4 5 4 5 5 4 4 5 36 

73 4 4 5 5 5 5 4 5 37 

74 5 5 5 4 4 4 4 5 36 

75 4 5 4 4 5 4 4 5 35 

76 5 5 5 5 5 4 4 5 38 

77 5 4 5 5 4 4 4 5 36 

78 5 5 5 5 4 4 5 5 38 

79 4 5 5 4 3 3 4 5 33 

80 4 5 3 4 5 5 4 5 35 

81 3 3 3 3 3 3 3 3 24 

82 4 4 5 5 5 5 5 4 37 

83 5 5 4 5 5 3 3 3 33 
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84 4 5 5 4 3 5 5 4 35 

85 5 5 5 5 4 4 4 5 37 

86 5 5 4 5 4 4 5 4 36 

87 4 4 4 4 4 5 4 4 33 

88 4 5 4 5 4 4 4 5 35 

89 4 4 4 5 4 4 5 5 35 

90 4 5 4 4 4 4 4 4 33 

91 4 4 4 4 4 4 4 4 32 

92 4 4 4 5 4 4 5 5 35 

93 4 4 4 4 5 5 4 5 35 

94 4 4 4 4 4 4 4 4 32 

95 4 4 4 5 4 4 4 4 33 

96 4 5 5 4 5 5 5 5 38 

97 4 5 5 4 3 5 5 5 36 

98 3 4 5 5 5 5 5 5 37 

99 4 4 4 4 3 5 5 4 33 

100 4 4 4 5 5 5 5 5 37 

101 4 3 4 5 4 4 4 5 33 

 

1. Kinerja Pegawai 

Responden Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 TOTAL Y 

1 5 2 4 4 5 5 5 5 35 

2 4 4 4 4 4 4 4 4 32 

3 5 5 5 5 5 5 5 5 40 

4 4 3 3 3 4 4 4 4 29 

5 4 5 5 4 4 5 5 5 37 

6 3 3 3 3 3 4 3 3 25 

7 4 4 3 3 4 2 3 3 26 

8 4 4 4 4 4 4 4 3 31 

9 4 4 4 4 5 5 5 5 36 

10 5 4 4 5 5 4 5 4 36 

11 4 5 5 5 4 4 4 5 36 

12 4 4 4 4 4 4 4 4 32 

13 5 5 5 4 4 4 5 4 36 

14 5 5 5 5 5 5 5 5 40 

15 5 5 5 5 5 5 5 5 40 

16 4 2 3 4 4 4 4 4 29 

17 4 4 4 4 4 4 5 4 33 

18 5 3 4 4 5 5 5 4 35 

19 5 3 4 4 5 5 5 4 35 

20 5 3 4 4 5 5 5 4 35 

21 5 3 4 4 5 5 5 4 35 
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22 4 4 4 3 4 4 4 4 31 

23 5 3 4 3 4 5 5 5 34 

24 5 5 5 5 5 5 5 5 40 

25 5 4 5 4 5 4 5 4 36 

26 5 5 5 5 5 5 5 5 40 

27 4 4 4 4 4 5 4 4 33 

28 4 4 5 4 4 4 4 5 34 

29 5 3 4 3 4 5 5 5 34 

30 4 4 4 4 4 4 4 4 32 

31 4 3 3 4 4 4 4 3 29 

32 5 4 5 5 3 4 3 5 34 

33 5 5 5 4 4 4 4 4 35 

34 5 4 4 4 5 5 3 4 34 

35 5 5 5 4 4 4 4 4 35 

36 5 5 4 4 4 5 5 4 36 

37 5 5 5 4 4 4 3 3 33 

38 5 5 4 4 4 3 4 3 32 

39 4 4 5 5 5 4 4 5 36 

40 4 4 4 3 3 3 4 4 29 

41 4 3 4 4 4 4 4 4 31 

42 4 5 4 4 5 4 5 4 35 

43 4 4 3 3 5 4 3 4 30 

44 5 4 4 3 4 3 3 4 30 

45 5 4 4 4 4 4 4 4 33 

46 4 4 4 4 4 4 4 4 32 

47 4 4 4 4 4 3 4 4 31 

48 4 4 3 4 5 4 4 4 32 

49 4 4 4 5 4 4 4 3 32 

50 4 4 5 4 4 4 4 4 33 

51 5 5 5 4 4 3 3 4 33 

52 5 4 3 4 5 5 4 3 33 

53 4 4 2 4 3 4 4 4 29 

54 5 5 4 4 5 5 5 5 38 

55 4 4 4 4 4 4 4 4 32 

56 4 4 5 5 3 4 4 5 34 

57 4 5 5 5 5 4 5 5 38 

58 5 4 4 4 3 4 4 4 32 

59 5 4 4 5 4 3 4 4 33 

60 4 4 3 5 5 5 5 5 36 

61 4 3 5 5 5 5 4 4 35 

62 3 4 5 5 5 5 4 5 36 

63 4 5 4 4 4 4 4 4 33 

64 3 3 3 3 3 3 3 3 24 
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65 4 4 3 4 4 3 4 4 30 

66 4 4 4 4 4 5 4 4 33 

67 3 3 3 3 4 4 3 3 26 

68 4 5 5 5 3 4 4 4 34 

69 4 5 5 4 3 5 4 5 35 

70 5 5 3 4 4 4 5 5 35 

71 5 5 4 5 4 3 3 4 33 

72 4 5 2 4 4 4 4 4 31 

73 4 4 3 4 4 4 5 4 32 

74 4 4 4 4 3 4 5 4 32 

75 4 4 4 5 4 4 4 4 33 

76 5 5 4 5 4 4 4 4 35 

77 5 4 4 5 4 4 4 4 34 

78 4 4 4 4 4 4 4 4 32 

79 4 5 5 4 4 5 5 5 37 

80 4 5 4 5 5 4 4 4 35 

81 3 3 3 3 3 3 3 4 25 

82 4 4 4 3 3 4 5 4 31 

83 4 3 3 4 3 3 3 4 27 

84 4 5 5 5 3 4 5 5 36 

85 4 5 5 4 4 4 4 5 35 

86 4 4 4 4 5 4 4 4 33 

87 4 4 3 4 4 4 4 4 31 

88 4 4 4 4 4 4 4 4 32 

89 5 4 4 4 4 4 5 4 34 

90 4 5 4 4 4 4 4 4 33 

91 5 5 4 4 4 4 4 4 34 

92 5 4 5 4 4 4 4 5 35 

93 4 4 5 4 4 4 5 4 34 

94 4 4 4 4 4 5 5 4 34 

95 4 4 4 4 4 4 4 4 32 

96 4 5 5 5 4 4 4 5 36 

97 5 4 4 5 5 5 5 5 38 

98 4 3 4 5 5 4 5 5 35 

99 4 5 4 3 3 4 5 5 33 

100 5 5 4 4 4 4 4 4 34 

101 4 5 5 4 4 5 4 3 34 
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Lampiran 3 Hasil Output Penelitian Penelitian (SPSS 23) 

 

 

A. Analisi Deskriptif 

1. Kepemimpinan Transformasional (X1) 

Descriptive Statistics 

 N Minimum Maximum Mean Std. Deviation 

X1.1 101 3 5 4.14 .584 

X1.2 101 3 5 4.17 .649 

X1.3 101 3 5 4.26 .688 

X1.4 101 2 5 4.30 .686 

X1.5 101 3 5 4.10 .700 

X1.6 101 3 5 4.04 .662 

X1.7 101 3 5 4.32 .706 

X1.8 101 3 5 4.17 .664 

Valid N (listwise) 101     

 

2. Etos Kerja (X2) 

 

Descriptive Statistics 

 N Minimum Maximum Mean Std. Deviation 

X2.1 101 3 5 4.02 .735 

X2.2 101 3 5 4.10 .656 

X2.3 101 3 5 4.10 .640 

X2.4 101 3 5 4.12 .571 

X2.5 101 3 5 4.11 .615 

X2.6 101 3 5 3.99 .685 

X2.7 101 3 5 4.08 .578 

X2.8 101 3 5 4.12 .571 

Valid N (listwise) 101     
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3. Disiplin Kerja (X3) 

 

Descriptive Statistics 

 N Minimum Maximum Mean Std. Deviation 

X3.1 101 3 5 4.26 .611 

X3.2 101 3 5 4.38 .676 

X3.3 101 3 5 4.37 .628 

X3.4 101 3 5 4.37 .628 

X3.5 101 3 5 4.32 .677 

X3.6 101 3 5 4.31 .659 

X3.7 101 3 5 4.32 .706 

X3.8 101 3 5 4.37 .674 

Valid N (listwise) 101     

 

4. Kinerja Pegawai (Y) 

 

Descriptive Statistics 

 N Minimum Maximum Mean Std. Deviation 

Y1 101 3 5 4.33 .568 

Y2 101 2 5 4.14 .749 

Y3 101 2 5 4.09 .736 

Y4 101 3 5 4.12 .621 

Y5 101 3 5 4.13 .643 

Y6 101 2 5 4.15 .639 

Y7 101 3 5 4.22 .657 

Y8 101 3 5 4.18 .607 

Valid N (listwise) 101     
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B. Hasil Uji Instrumen 

1. Hasil Uji Validitas 

Variabel Kepemimpinan Transformasional (X1) 

Correlations 

 X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 TOTAL_X1 

X1.1 Pearson 

Correlation 
1 .281** .085 .046 .186 .296** .184 .197* .474** 

Sig. (2-

tailed) 
 .004 .400 .648 .062 .003 .066 .048 .000 

N 101 101 101 101 101 101 101 101 101 

X1.2 Pearson 

Correlation 
.281** 1 .193 .111 .205* .147 .188 .351** .536** 

Sig. (2-

tailed) 
.004  .053 .269 .040 .142 .060 .000 .000 

N 101 101 101 101 101 101 101 101 101 

X1.3 Pearson 

Correlation 
.085 .193 1 .430** .092 -.045 .139 .342** .499** 

Sig. (2-

tailed) 
.400 .053  .000 .361 .658 .165 .000 .000 

N 101 101 101 101 101 101 101 101 101 

X1.4 Pearson 

Correlation 
.046 .111 .430** 1 .271** .150 .237* .372** .587** 

Sig. (2-

tailed) 
.648 .269 .000  .006 .135 .017 .000 .000 

N 101 101 101 101 101 101 101 101 101 

X1.5 Pearson 

Correlation 
.186 .205* .092 .271** 1 .337** .219* .157 .550** 

Sig. (2-

tailed) 
.062 .040 .361 .006  .001 .028 .116 .000 

N 101 101 101 101 101 101 101 101 101 

X1.6 Pearson 

Correlation 
.296** .147 -.045 .150 .337** 1 .294** .326** .546** 

Sig. (2-

tailed) 
.003 .142 .658 .135 .001  .003 .001 .000 

N 101 101 101 101 101 101 101 101 101 

X1.7 Pearson 

Correlation 
.184 .188 .139 .237* .219* .294** 1 .546** .626** 
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Sig. (2-

tailed) 
.066 .060 .165 .017 .028 .003  .000 .000 

N 101 101 101 101 101 101 101 101 101 

X1.8 Pearson 

Correlation 
.197* .351** .342** .372** .157 .326** .546** 1 .726** 

Sig. (2-

tailed) 
.048 .000 .000 .000 .116 .001 .000  .000 

N 101 101 101 101 101 101 101 101 101 

TOTAL_X1 Pearson 

Correlation 
.474** .536** .499** .587** .550** .546** .626** .726** 1 

Sig. (2-

tailed) 
.000 .000 .000 .000 .000 .000 .000 .000  

N 101 101 101 101 101 101 101 101 101 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

Etos Kerja (X2) 

 

Correlations 

 X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 TOTAL_X2 

X2.1 Pearson 

Correlation 
1 .556** .251* .257** .217* .219* .067 .114 .615** 

Sig. (2-

tailed) 
 .000 .011 .010 .030 .028 .506 .258 .000 

N 101 101 101 101 101 101 101 101 101 

X2.2 Pearson 

Correlation 
.556** 1 .310** .316** .147 .180 .085 .182 .620** 

Sig. (2-

tailed) 
.000  .002 .001 .144 .071 .400 .069 .000 

N 101 101 101 101 101 101 101 101 101 

X2.3 Pearson 

Correlation 
.251* .310** 1 .460** .125 .048 .060 .050 .501** 

Sig. (2-

tailed) 
.011 .002  .000 .214 .635 .553 .623 .000 

N 101 101 101 101 101 101 101 101 101 

X2.4 Pearson 

Correlation 
.257** .316** .460** 1 .390** .054 .214* .202* .609** 

Sig. (2-

tailed) 
.010 .001 .000  .000 .591 .032 .043 .000 

N 101 101 101 101 101 101 101 101 101 
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X2.5 Pearson 

Correlation 
.217* .147 .125 .390** 1 .335** .313** .362** .613** 

Sig. (2-

tailed) 
.030 .144 .214 .000  .001 .001 .000 .000 

N 101 101 101 101 101 101 101 101 101 

X2.6 Pearson 

Correlation 
.219* .180 .048 .054 .335** 1 .154 .208* .493** 

Sig. (2-

tailed) 
.028 .071 .635 .591 .001  .125 .037 .000 

N 101 101 101 101 101 101 101 101 101 

X2.7 Pearson 

Correlation 
.067 .085 .060 .214* .313** .154 1 .881** .563** 

Sig. (2-

tailed) 
.506 .400 .553 .032 .001 .125  .000 .000 

N 101 101 101 101 101 101 101 101 101 

X2.8 Pearson 

Correlation 
.114 .182 .050 .202* .362** .208* .881** 1 .615** 

Sig. (2-

tailed) 
.258 .069 .623 .043 .000 .037 .000  .000 

N 101 101 101 101 101 101 101 101 101 

TOTAL_X2 Pearson 

Correlation 
.615** .620** .501** .609** .613** .493** .563** .615** 1 

Sig. (2-

tailed) 
.000 .000 .000 .000 .000 .000 .000 .000  

N 101 101 101 101 101 101 101 101 101 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

Disiplin Kerja (X3) 

 

Correlations 

 X3.1 X3.2 X3.3 X3.4 X3.5 X3.6 X3.7 X3.8 TOTAL_X3 

X3.1 Pearson 

Correlation 
1 .393** .456** .195 .284** .050 .157 .157 .540** 

Sig. (2-

tailed) 
 .000 .000 .051 .004 .618 .117 .116 .000 

N 101 101 101 101 101 101 101 101 101 

X3.2 Pearson 

Correlation 
.393** 1 .379** .214* .218* .254* .355** .287** .640** 
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Sig. (2-

tailed) 
.000  .000 .032 .029 .010 .000 .004 .000 

N 101 101 101 101 101 101 101 101 101 

X3.3 Pearson 

Correlation 
.456** .379** 1 .239* .312** .233* .322** .436** .687** 

Sig. (2-

tailed) 
.000 .000  .016 .001 .019 .001 .000 .000 

N 101 101 101 101 101 101 101 101 101 

X3.4 Pearson 

Correlation 
.195 .214* .239* 1 .312** .160 .209* .294** .533** 

Sig. (2-

tailed) 
.051 .032 .016  .001 .109 .036 .003 .000 

N 101 101 101 101 101 101 101 101 101 

X3.5 Pearson 

Correlation 
.284** .218* .312** .312** 1 .206* .123 .203* .547** 

Sig. (2-

tailed) 
.004 .029 .001 .001  .039 .222 .042 .000 

N 101 101 101 101 101 101 101 101 101 

X3.6 Pearson 

Correlation 
.050 .254* .233* .160 .206* 1 .498** .397** .583** 

Sig. (2-

tailed) 
.618 .010 .019 .109 .039  .000 .000 .000 

N 101 101 101 101 101 101 101 101 101 

X3.7 Pearson 

Correlation 
.157 .355** .322** .209* .123 .498** 1 .468** .657** 

Sig. (2-

tailed) 
.117 .000 .001 .036 .222 .000  .000 .000 

N 101 101 101 101 101 101 101 101 101 

X3.8 Pearson 

Correlation 
.157 .287** .436** .294** .203* .397** .468** 1 .673** 

Sig. (2-

tailed) 
.116 .004 .000 .003 .042 .000 .000  .000 

N 101 101 101 101 101 101 101 101 101 

TOTAL_X3 Pearson 

Correlation 
.540** .640** .687** .533** .547** .583** .657** .673** 1 

Sig. (2-

tailed) 
.000 .000 .000 .000 .000 .000 .000 .000  

N 101 101 101 101 101 101 101 101 101 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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Kinerja Pegawai (Y) 

 

Correlations 

 Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 TOTAL_Y 

Y1 Pearson 

Correlation 
1 .222* .265** .229* .322** .223* .290** .178 .541** 

Sig. (2-tailed)  .026 .007 .021 .001 .025 .003 .075 .000 

N 101 101 101 101 101 101 101 101 101 

Y2 Pearson 

Correlation 
.222* 1 .431** .330** -.017 -.002 .101 .209* .497** 

Sig. (2-tailed) .026  .000 .001 .869 .987 .317 .036 .000 

N 101 101 101 101 101 101 101 101 101 

Y3 Pearson 

Correlation 
.265** .431** 1 .436** .123 .269** .228* .434** .675** 

Sig. (2-tailed) .007 .000  .000 .219 .006 .022 .000 .000 

N 101 101 101 101 101 101 101 101 101 

Y4 Pearson 

Correlation 
.229* .330** .436** 1 .337** .232* .230* .368** .648** 

Sig. (2-tailed) .021 .001 .000  .001 .019 .021 .000 .000 

N 101 101 101 101 101 101 101 101 101 

Y5 Pearson 

Correlation 
.322** -.017 .123 .337** 1 .465** .359** .197* .556** 

Sig. (2-tailed) .001 .869 .219 .001  .000 .000 .048 .000 

N 101 101 101 101 101 101 101 101 101 

Y6 Pearson 

Correlation 
.223* -.002 .269** .232* .465** 1 .565** .396** .635** 

Sig. (2-tailed) .025 .987 .006 .019 .000  .000 .000 .000 

N 101 101 101 101 101 101 101 101 101 

Y7 Pearson 

Correlation 
.290** .101 .228* .230* .359** .565** 1 .479** .658** 

Sig. (2-tailed) .003 .317 .022 .021 .000 .000  .000 .000 

N 101 101 101 101 101 101 101 101 101 

Y8 Pearson 

Correlation 
.178 .209* .434** .368** .197* .396** .479** 1 .663** 

Sig. (2-tailed) .075 .036 .000 .000 .048 .000 .000  .000 

N 101 101 101 101 101 101 101 101 101 

TOTAL_Y Pearson 

Correlation 
.541** .497** .675** .648** .556** .635** .658** .663** 1 
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Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000  

N 101 101 101 101 101 101 101 101 101 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

2. Hasil Uji Realibilitas 

 

Kepemimpinan Transformasional (X1) 

Reliability Statistics 

Cronbach's Alpha N of Items 

.701 8 

 

Etos Kerja (X2) 

 

 

 

 

Disiplin Kerja (X3) 

Reliability Statistics 

Cronbach's Alpha N of Items 

.756 8 

 

Kinerja Pegawai 

 

Reliability Statistics 

Cronbach's Alpha N of Items 

.754 8 

 

 

 

 

 

 

 

Reliability Statistics 

Cronbach's Alpha N of Items 

.712 8 
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C. Hasil Uji Asumsi Klasik 

1. Hasil Uji Normalitas 

 

One-Sample Kolmogorov-Smirnov Test 

 

Unstandardized 

Residual 

N 101 

Normal Parametersa,b Mean .0000000 

Std. Deviation 2.19213981 

Most Extreme Differences Absolute .072 

Positive .072 

Negative -.061 

Test Statistic .072 

Asymp. Sig. (2-tailed) .200c,d 

a. Test distribution is Normal. 

b. Calculated from data. 

c. Lilliefors Significance Correction. 

d. This is a lower bound of the true significance. 

 

 

2. Hasil Uji Multikolinearitas 

 

 

Coefficientsa 

Model Unstandardize

d Coefficients 

Standardize

d 

Coefficients 

t Sig. Collinearity 

Statistics 

B Std. 

Error 

Beta Toleranc

e 

VIF 

1 (Constant) 3.933 2.876  1.36

7 

.17

5 

  

TOTAL_X

1 

.242 .096 .232 2.51

5 

.01

4 

.579 1.72

6 

TOTAL_X

2 

.275 .104 .253 2.64

0 

.01

0 

.536 1.86

6 

TOTAL_X

3 

.356 .094 .359 3.77

5 

.00

0 

.544 1.83

7 

a. Dependent Variable: TOTAL_Y 
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3. Hasil Uji Heteroskedastisitas 

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) -.450 1.841  -.245 .807 

TOTAL_X1 -.057 .062 -.122 -.930 .355 

TOTAL_X2 .106 .067 .216 1.590 .115 

TOTAL_X3 .016 .060 .036 .266 .790 

a. Dependent Variable: RES2 

 

 

C. Hasil Analisis Regresi Linear Berganda 

 

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 3.933 2.876  1.367 .175 

TOTAL_X1 .242 .096 .232 2.515 .014 

TOTAL_X2 .275 .104 .253 2.640 .010 

TOTAL_X3 .356 .094 .359 3.775 .000 

a. Dependent Variable: TOTAL_Y 

 

D. Hasil Uji Kelayakan Model 

1. Hasil Analisis Uji F 

 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 528.324 3 176.108 35.548 .000b 

Residual 480.548 97 4.954   

Total 1008.871 100    

a. Dependent Variable: TOTAL_Y 

b. Predictors: (Constant), TOTAL_X3, TOTAL_X1, TOTAL_X2 
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2. Hasil Uji Koefisien Determinasi 

 
Model Summary 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .724a .524 .509 2.226 

a. Predictors: (Constant), TOTAL_X3, TOTAL_X1, TOTAL_X2 

b. Dependent Variable: TOTAL_Y 

 

E. Hasil Uji t 

 
Coefficientsa 

Model 

Unstandardized Coefficients 
Standardized 
Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 3.933 2.876  1.367 .175 

KT .242 .096 .232 2.515 .014 

EK .275 .104 .253 2.640 .010 

DK .356 .094 .359 3.775 .000 

a. Dependent Variable: TOTAL_KP 
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Lampiran 4 Taber r 

 

 
 

df = (N-2) 

 

Tingkat signifikansi untuk uji satu arah 

0.05 0.025 0.01 0.005 0.0005 

Tingkat signifikansi untuk uji dua arah 

 0.1 0.05 0.02 0.01 0.001 

90 0.1726 0.2050 0.2422 0.2673 0.3375 

91 0.1716 0.2039 0.2409 0.2659 0.3358 

92 0.1707 0.2028 0.2396 0.2645 0.3341 

93 0.1698 0.2017 0.2384 0.2631 0.3323 

94 0.1689 0.2006 0.2371 0.2617 0.3307 

95 0.1680 0.1996 0.2359 0.2604 0.3290 

96 0.1671 0.1986 0.2347 0.2591 0.3274 

97 0.1663 0.1975 0.2335 0.2578 0.3258 

98 0.1654 0.1966 0.2324 0.2565 0.3242 

99 0.1646 0.1956 0.2312 0.2552 0.3226 

100 0.1638 0.1946 0.2301 0.2540 0.3211 

101 0.1630 0.1937 0.2290 0.2528 0.3196 

102 0.1622 0.1927 0.2279 0.2515 0.3181 

103 0.1614 0.1918 0.2268 0.2504 0.3166 

104 0.1606 0.1909 0.2257 0.2492 0.3152 

105 0.1599 0.1900 0.2247 0.2480 0.3137 

106 0.1591 0.1891 0.2236 0.2469 0.3123 

107 0.1584 0.1882 0.2226 0.2458 0.3109 

108 0.1576 0.1874 0.2216 0.2446 0.3095 

109 0.1569 0.1865 0.2206 0.2436 0.3082 

110 0.1562 0.1857 0.2196 0.2425 0.3068 

111 0.1555 0.1848 0.2186 0.2414 0.3055 

112 0.1548 0.1840 0.2177 0.2403 0.3042 

113 0.1541 0.1832 0.2167 0.2393 0.3029 

114 0.1535 0.1824 0.2158 0.2383 0.3016 
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Lampiran 5 Durbin Watson 
 k=1 k=2 k=3 k=4 k=5 

n dL dU dL dU dL dU dL dU dL dU 

85 16.235 16.711 15.995 16.957 15.752 17.210 15.505 17.470 15.254 17.736 

86 16.258 16.728 16.021 16.971 15.780 17.221 15.536 17.478 15.289 17.740 

87 16.280 16.745 16.046 16.985 15.808 17.232 15.567 17.485 15.322 17.745 

88 16.302 16.762 16.071 16.999 15.836 17.243 15.597 17.493 15.356 17.749 

89 16.324 16.778 16.095 17.013 15.863 17.254 15.627 17.501 15.388 17.754 

90 16.345 16.794 16.119 17.026 15.889 17.264 15.656 17.508 15.420 17.758 

91 16.366 16.810 16.143 17.040 15.915 17.275 15.685 17.516 15.452 17.763 

92 16.387 16.826 16.166 17.053 15.941 17.285 15.713 17.523 15.482 17.767 

93 16.407 16.841 16.188 17.066 15.966 17.295 15.741 17.531 15.513 17.772 

94 16.427 16.857 16.211 17.078 15.991 17.306 15.768 17.538 15.542 17.776 

95 16.447 16.872 16.233 17.091 16.015 17.316 15.795 17.546 15.572 17.781 

96 16.466 16.887 16.254 17.103 16.039 17.326 15.821 17.553 15.600 17.785 

97 16.485 16.901 16.275 17.116 16.063 17.335 15.847 17.560 15.628 17.790 

98 16.504 16.916 16.296 17.128 16.086 17.345 15.872 17.567 15.656 17.795 

99 16.522 16.930 16.317 17.140 16.108 17.355 15.897 17.575 15.683 17.799 

100 16.540 16.944 16.337 17.152 16.131 17.364 15.922 17.582 15.710 17.804 

101 16.558 16.958 16.357 17.163 16.153 17.374 15.946 17.589 15.736 17.809 

102 16.576 16.971 16.376 17.175 16.174 17.383 15.969 17.596 15.762 17.813 

103 16.593 16.985 16.396 17.186 16.196 17.392 15.993 17.603 15.788 17.818 

104 16.610 16.998 16.415 17.198 16.217 17.402 16.016 17.610 15.813 17.823 

105 16.627 17.011 16.433 17.209 16.237 17.411 16.038 17.617 15.837 17.827 

106 16.644 17.024 16.452 17.220 16.258 17.420 16.061 17.624 15.861 17.832 

107 16.660 17.037 16.470 17.231 16.277 17.428 16.083 17.631 15.885 17.837 

108 16.676 17.050 16.488 17.241 16.297 17.437 16.104 17.637 15.909 17.841 

109 16.692 17.062 16.505 17.252 16.317 17.446 16.125 17.644 15.932 17.846 

110 16.708 17.074 16.523 17.262 16.336 17.455 16.146 17.651 15.955 17.851 

111 16.723 17.086 16.540 17.273 16.355 17.463 16.167 17.657 15.977 17.855 

112 16.738 17.098 16.557 17.283 16.373 17.472 16.187 17.664 15.999 17.860 

113 16.753 17.110 16.574 17.293 16.391 17.480 16.207 17.670 16.021 17.864 

114 16.768 17.122 16.590 17.303 16.410 17.488 16.227 17.677 16.042 17.869 

115 16.783 17.133 16.606 17.313 16.427 17.496 16.246 17.683 16.063 17.874 

116 16.797 17.145 16.622 17.323 16.445 17.504 16.265 17.690 16.084 17.878 

117 16.812 17.156 16.638 17.332 16.462 17.512 16.284 17.696 16.105 17.883 

118 16.826 17.167 16.653 17.342 16.479 17.520 16.303 17.702 16.125 17.887 

119 16.839 17.178 16.669 17.352 16.496 17.528 16.321 17.709 16.145 17.892 

120 16.853 17.189 16.684 17.361 16.513 17.536 16.339 17.715 16.164 17.896 
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Lampiran 6 Permohonan Riset 
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