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ABSTRAK 

 

PENGARUH PENGEMBANGAN KARIR, MOTIVASI EKSTRINSIK DAN 

KERJASAMA TIM TERHADAP KINERJA KARYAWAN RSU HASANAH 

GRAHA AFIAH DEPOK 

 

Oleh : Rahmadona Aktareja 

Npm : 203402416045 

 

Skripsi dibawah bimbingan Prof. Dr. Ir. Edi Sugiono, S.E., M.M 

Penelitian ini bertujuan untuk menganalisis seberapa besar pengaruh 

pengembangan karir, motivasi ekstrinsik dan kerjasama tim terhadap kinerja 

karyawan RSU Hasanah Graha Afiah Depok. Analisis data beberapa pengujian 

yaitu uji instrumen, analisis korelasi regresi linear berganda, uji kelayakan model 

dan pengujian hipotesis uji t dengan total 125 karyawan tetap dengan metode 

pengumpulan data melalui kuesioner. Hasil penelitian menunjukan bahwa 

pengembangan karir berpengaruh positif dan tidak signifikan terhadap kinerja 

karyawan, motivasi ekstrinsik berpengaruh positif dan signifikan terhadap kinerja 

karyawan, kerjasama tim berpengaruh positif dan signifikan terhadap kinerja 

karyawan. Dengan adanya penelitian ini, penulis berharap RSU Hasanah Graha 

Afiah Depok dapat selalu meningkatkan dan memperhatikan Pengembangan Karir, 

Motivasi Ekstrinsik dan Kerjasama Tim terhadap Kinerja Karyawan.  
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ABSTRACT 

THE INFLUENCE OF CAREER DEVELOPMENT, EXTRINSIC 

MOTIVATION AND TEAMWORK ON EMPLOYEE PERFORMANCE AT 

HASANAH GRAHA AFIAH RSU DEPOK 

 

 

By : Rahmadona Aktareja 

Npm : 203402416045 

 

Thesis under the guidance of Prof. Dr. Ir. Edi Sugiono, S.E., M.M 

This research aims to analyze how much influence career development, 

extrinsic motivation and teamwork have on the performance of employees at RSU 

Hasanah Graha Afiah Depok. Data analysis from several tests, namely instrument 

testing, multiple linear regression correlation analysis, model feasibility testing 

and t-test hypothesis testing with a total of 125 permanent employees using data 

collection methods via questionnaires. The research results show that career 

development has a positive and insignificant effect on employee performance, 

extrinsic motivation has a positive and significant effect on employee performance, 

teamwork has a positive and significant effect on employee performance. With this 

research, the author hopes that RSU Hasanah Graha Afiah Depok can always 

improve and pay attention to Career Development, Extrinsic Motivation and 

Teamwork on Employee Performance. 
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