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ABSTRAK 

 

PENGARUH LINGKUNGAN KERJA NON FISIK, PELATIHAN KERJA, 
MOTIVASI KERJA DAN KOMPENSASI FINANSIAL TERHADAP 
KINERJA KARYAWAN DEPARTEMEN PEOPLE MANAGEMENT 

DEVELOPMENT PT. FASTFOOD IND TBK JAKARTA 
 
 

Oleh: 
Fadel Ar Rahim  
Npm: 193402516106 
 
 
Tugas akhir ini dibawah bimbingan Dr. Ir. Saharso, M.M. 
 

Penganalisisan penelitian berikut bertujuan guna menganalisis tentang 
Pengaruh lingkungan kerja non fisik, pelatihan kerja, motivasi kerja dan 
kompensasi finansial terhadap kinerja karyawan departemen people management 
development PT. Fastfood Ind Tbk Jakarta. Jenis penelitian menggunakan teknik 
kuantitatif,  metode deskriptif dan metode analisa data dengan menggunakan 
analisis inferensial regresi linear berganda dan menggunakan data primer yang 
berbentuk kuesioner tertutup kepada 110 responden dibantu dengan menggunakan 
aplikasi program Spss versi 29.0. Sebagaimana terdapatnya pengaruh positif serta 
dari penganalisisan membuktikan bahwa empat variabel independen yaitu 
lingkungan kerja non fisik, pelatihan kerja, motivasi kerja dan kompensasi finansial 
memiliki pengaruh pada variabel defenden yaitu kinerja karyawan diketahui dari 
hasil uji t parsial yang menunjukkan adanya pengaruh dan signifikan. Dari hasil-
hasil penelitian ini mengharapkan perusahaan untuk memperhatikan dan 
mengevaluasinya baik dari kinerja para karyawannya supaya bisa meningkatkan 
lebih baik dan efektif. 

 

 

 
Kata Kunci : Lingkungan Kerja Non Fisik, Pelatihan Kerja, Motivasi, 

Kompensasi Finansial dan Kinerja Karyawan 

  



 

 
 

ABSTRACT  

 

THE EFFECT OF NON-PHYSICAL WORK ENVIRONMENT, JOB 
TRAINING, WORK MOTIVATION AND FINANCIAL COMPENSATION ON 

THE PERFORMANCE OF EMPLOYEES OF THE PEOPLE 
MANAGEMENT DEVELOPMENT DEPARTMENT OF PT. FASTFOOD 

IND TBK JAKARTA  
 
 

By:  
Fadel Ar Rahim  
Npm: 193402516106  
 
 
This final project is under the guidance of Dr. Ir. Saharso, M.M. 
 

The following research analysis aims to analyze the effect of non-physical work 
environment, job training, work motivation and financial compensation on the 
performance of employees of the people management development department of 
PT. Fastfood Ind Tbk Jakarta. This type of research uses quantitative techniques, 
descriptive methods and data analysis methods using multiple linear regression 
inferential analysis and using primary data in the form of a closed questionnaire to 
110 respondents assisted by using the Spss program application version 29.0. As 
there is a positive influence and from the analysis proves that four independent 
variables namely non-physical work environment, job training, work motivation 
and financial compensation have an influence on the defendant variable, namely 
employee performance is known from the results of partial t tests that show an 
influence and significant. From the results of this study, expect companies to pay 
attention and evaluate the performance of their employees so that they can improve 
better and effectively.  
 
 
 
Keywords: Non-Physical Work Environment, Job Training, Motivation, 

Financial Compensation and Employee Performance 
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