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ABSTRAK 

 

PENGARUH DISIPLIN KERJA, KOMPENSASI FINANSIAL, DAN 

MOTIVASI KERJA TERHADAP KINERJA KARYAWAN PT 

DWIMITRA RAYA SEJATI 

  

Oleh : 

Muhammad Rafli 

NPM : 203402416004 

 

Tugas Akhir, dibawah bimbingan Dr. Achmad Cik, S.E., M.M. 

Sumber daya manusia merupakan faktor utama dalam penentu 

keberhasilan suatu perusahaan, sehingga merupakan salah satu faktor penting 

dalam bisnis. Perusahaan harus lebih memperhatikan dan mengupayakan cara 

untuk meningkatkan Disiplin Kerja, Kompensasi Finansial, dan Motivasi Kerja 

sebab meningkatkan ketiga hal tersebut, produktivitas kerja yang menjadi target 

perusahaan dapat tercapai. Selain itu, perusahaan harus lebih memperhatikan 

kompensasi finansial karena beberapa karyawan tidak sesuai mendapatkan 

kompensasi finansial mereka, yang membuat mereka tidak produktif dan 

mempengaruhi produktivitas mereka. 

Tujuan penelitian ini bertujuan untuk mengetahui bagaimana pengaruh 

Disiplin Kerja, Kompensasi Finansial, dan Motivasi Kerja Terhadap Kinerja 

Karyawan PT Dwimitra Raya Sejati. Kuesioner disebarkan kepada 125 responden 

yang merupakan karyawan PT Dwimitra Raya Sejati. Untuk menganalisis data, 

digunakan analisis inferensial dengan regresi linear berganda dan menggunakan 

program Statistical Product and Service Solution (SPSS) versi 25. Hasil ini 

menunjukkan bahwa variabel Disiplin Kerja (X1), Motivasi Kerja (X3) 

berpengaruh positif dan signifikan terhadap kinerja karyawan. Sebaliknya, 

variabel Kompensasi Finansial (X2) tidak berpengaruh dan tidak signifikan 

terhadap kinerja karyawan. 

 

Kata Kunci: Disiplin Kerja, Kompensasi Finansial, Motivasi Kerja dan Kinerja 

Karyawan. 

 

 

 

 

 



 
 

ABSTRACT 

 

THE INFLUENCE OF WORK DISCIPLINE, FINANCIAL 

COMPENSATION, AND WORK MOTIVATION ON THE PERFORMANCE 

OF PT DWIMITRA RAYA SEJATI EMPLOYEES 

By :  

Muhammad Rafli 

NPM : 203402416004 

 

Thesis, under the guidance of Dr. Achmad Cik, S.E., M.M. 

Human resources are the main driver and determinant of a company's 

success, so they are an important factor in business. Companies must pay more 

attention and seek ways to improve Work Discipline, Financial Compensation and 

Work Motivation because by improving these three things, work productivity 

which is the company's target can be achieved. In addition, companies should pay 

more attention to financial compensation because some employees do not 

properly receive their financial compensation, which makes them unproductive 

and affects their productivity. 

The purpose of this research aims to determine the influence of Work 

Discipline, Financial Compensation, and Work Motivation on PT Dwimitra Raya 

Sejati Employee Performance. Questionnaires were distributed to 125 

respondents who were employees of PT Dwimitra Raya Sejati. To analyze the 

data, inferential analysis with multiple linear regression was used and the 

Statistical Product and Service Solution (SPSS) version 25 program was used. 

These results show that the variables Work Discipline (X1), Work Motivation (X3) 

have a positive and significant effect on employee performance. On the other 

hand, the Financial Compensation variable (X2) has no effect and is not 

significant on employee performance. 

 

Keywords: Work Discipline, Financial Compensation, Work Motivation and Employee 

Performance
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