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ABSTRAK 

PENGARUH KERJASAMA TIM, MOTIVASI INTRINSIK, GAYA  

KEPEMIMPINAN, DAN KOMPETENSI TERHADAP KINERJA PEGAWAI  BIRO 

ADMINISTRASI KEMENTERIAN KETENAGAKERJAAN REPUBLIK 

INDONESIA 

Oleh:  

Allifah Rihhadatul „Aisy 

NPM: 203402516328 

Tugas Akhir, dibawah bimbingan, Prof. Dr. Suryono Efendi, S.E., M.B.A., M.M 

 Penelitian ini bertujuan untuk menganalisis Pengaruh Kerjasama Tim, Motivasi 

Intrinsik, Gaya Kepemimpinan, Dan Kompetensi Terhadap Kinerja Pegawai Biro 

Administrasi Kementerian Ketenagakerjaan Republik Indonesia. Data Penelitian ini 

menggunakan Data Primer dalam bentuk pengumpulan data melalui kuesioner. Teknik 

analisis data dalam penelitian ini yaitu analisis deskriptif dan analisis inferensial dengan 

regresi linear berganda dan menggunakan program Statistical Product and Service 

Solution (SPSS) versi 23.0.  

Hasil dari analisis regresi linear berganda dalam penelitian ini menunjukan 

bahwa Variabel Kerjasama Tim (X1), Motivasi Intrinsik (X2), Gaya Kepemimpinan (X3) 

Dan Kompetensi (X4) berpengaruh positif dan signifikan terhadap Kinerja Pegawai pada 

Biro Administrasi Kementerian Ketenagakerjaan Republik Indoneisa. 

Kata Kunci: Kerjasama Tim, Motivasi Intrinsik, Gaya Kepemimpianan dan  

Kompetensi dan Kinerja Pegawai 

 

 

 

 



 

 

ABSTRACT 

THE INFLUENCE OF TEAMWORK, INTRINSIC MOTIVATION, LEADERSHIP STYLE, 

AND COMPETENCY ON THE PERFORMANCE OF EMPLOYEES IN THE 

ADMINISTRATIVE BUREAU OF THE MINISTRY OF MANPOWER OF THE 

REPUBLIC OF INDONESIA 

By: 

Allifah Rihhadatul ‘Aisy 

NPM: 203402516328 

Final Project under the guidance of Dr. Suryono Efendi, S.E., M.B.A., M.M. 

 This research aims to analyze the influence of teamwork, intrinsic motivation, 

leadership style and competency on the performance of employees at the Administrative 

Bureau of the Ministry of Manpower of the Republic of Indonesia. This research data 

uses primary data in the form of data collection through questionnaires. The data 

analysis technique in this research is descriptive analysis and inferential analysis with 

multiple linear regression and using the Statistical Product and Service Solution (SPSS) 

version 23.0 program. 

The results of the multiple linear regression analysis in this study show that the 

variables Teamwork (X1), Intrinsic Motivation (X2), Leadership Style (X3) and 

Competency (X4) have a positive and significant effect on Employee Performance at the 

Administrative Bureau of the Ministry of Manpower of the Republic of Indonesia.  

Keywords: Teamwork, Intrinsic Motivation, Leadership Style and Employee 

Competency and Performance 
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