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ABSTRAK 

 

PENGARUH LINGKUNGAN KERJA FISIK, DISIPLIN KERJA, DAN 

KOMPENSASI FINANSIAL TERHADAP KINERJA PEGAWAI 

PENANGANAN PRASARANA DAN SARANA UMUM (PPSU) PADA 

KELURAHAN JATI PADANG JAKARTA SELATAN 

 

Oleh: 

Wulan Permatasari 

NPM: 203402516002 

 

Tugas Akhir, dibawah bimbingan Dr. Andi Pallawagau, S.E., M.Si. 

 

Penelitian ini bertujuan untuk mengetahui dan menganalisis pengaruh 

lingkungan kerja fisik, disiplin kerja, dan kompensasi finansial secara parsial 

terhadap kinerja Pegawai Penanganan Prasarana Dan Sarana Umum (PPSU) Pada 

Kelurahan Jati Padang Jakarta Selatan. Penelitian ini menggunakan data primer 

dengan menyebarkan kuesioner kepada 92 pegawai Penanganan Prasarana Dan 

Sarana Umum (PPSU) Pada Kelurahan Jati Padang Jakarta Selatan. Teknik analisis 

pada penelitian ini menggunakan analisis deskriptif dan analisis inferensial dengan 

regresi linear berganda dan diolah menggunakan program Statistical Package for 

Social Science (SPSS) versi 26. Hasil analisis regresi linear berganda ini 

menunjukkan bahwa lingkungan kerja fisik, disiplin kerja, dan kompensasi 

finansial berpengaruh positif dan signifikan terhadap kinerja pegawai. Berdasarkan 

hasil dari penelitian ini, maka diharapkan pegawai Penanganan Prasarana Dan 

Sarana Umum (PPSU) Pada Kelurahan Jati Padang Jakarta Selatan dapat 

meningkatkan kinerjanya karena faktor lingkungan kerja fisik, disiplin kerja, dan 

kompensasi finansial. 

Kata Kunci: Lingkungan Kerja Fisik, Disiplin Kerja, Kompensasi Finansial, 

Kinerja Pegawai. 

 

 

 

 

 

 

 

 

 

 



v 
 
 

ABSTRACT 

 

THE INFLUENCE OF THE PHYSICAL WORK ENVIRONMENT, WORK 

DISCIPLINE, AND FINANCIAL COMPENSATION ON THE 

PERFORMANCE OF PUBLIC INFRASTRUCTURE AND FACILITIES 

HANDLING EMPLOYEES IN THE JATI PADANG VILLAGE, SOUTH 

JAKARTA 

 

By: 

Wulan Permatasari 

NPM: 203402516002 

 

Thesis, under the guidance of Dr. Andi Pallawagau, S.E., M.Si. 

 

This research aims to determine and analyze the influence of the physical 

work environment, work discipline, and partial financial compensation on the 

performance of employees handling public infrastructure and facilities (PPSU) in 

Jati Padang Village, South Jakarta. This research used primary data by distributing 

questionnaires to 92 employees handling public infrastructure and facilities 

(PPSU) in Jati Padang Subdistrict, South Jakarta. The analysis technique in this 

research uses descriptive analysis and inferential analysis with multiple linear 

regression and is processed using the Statistical Package for Social Science (SPSS) 

version 26 program. The results of this multiple linear regression analysis show 

that the physical work environment, work discipline, and financial compensation 

have a positive and significant effect on employee performance. Based on the results 

of this research, it is hoped that employees handling public infrastructure and 

facilities (PPSU) in Jati Padang Subdistrict, South Jakarta can improve their 

performance due to physical work environment factors, work discipline and 

financial compensation. 

 

Keywords: Physical Work Environment, Work Discipline, Financial Compensation, 

Employee Performance. 
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