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ABSTRAK 

 

PENGARUH PUNISHMENT, LINGKUNGAN KERJA FISIK, DAN 

REWARD TERHADAP DISIPLIN KERJA PEGAWAI DIREKTORAT 

JENDERAL PEMBINAAN HUBUNGAN INDUSTRIAL DAN JAMINAN 

SOSIAL TENAGA KERJA KEMENTERIAN KETENAGAKERJAAN RI 

 

Oleh:  

Khoerul Anam 

Npm: 193402516448 

 

Tugas akhir ini dipandu, di arahkan serta di bimbing oleh Dr. Andi Pallawagau, 

S.E., M.Si. 

 

Tujuan dari penelitian ini adalah untuk mengetahui bagaimana pengaruh 

punishment atau sanksi, lingkungan kerja fisik, dan reward atau penghargaan 

terhadap tingkat disiplin pegawai di lingkungan Direktorat Jenderal Hubungan 

Industrial dan Jaminan Sosial Tenaga Kerja. Dengan menggunakan metodologi 

kuantitatif, penelitian ini menggunakan teknik deskriptif dan analisis data 

inferensial melalui regresi linier berganda. Data asli dikumpulkan melalui survei 

tertutup yang disebarluaskan kepada 107 peserta, dan analisis dilakukan dengan 

menggunakan software SPSS versi 22.0. Hasil penelitian ini menunjukkan bahwa 

adanya hubungan yang positif dan signifikan antara punishment, lingkungan kerja 

fisik, dan reward terhadap disiplin kerja pegawai, dibuktikan dengan uji t parsial. 

Hasil-hasil ini menunjukan pentingnya lembaga-lembaga pemerintah untuk 

memprioritaskan penilaian dan peningkatan disiplin pegawai guna meningkatkan 

kinerja mereka secara efektif. 

 

 

Kata Kunci : Punishment, Lingkungan Kerja Fisik, Reward dan Disiplin 

Pegawai 

 



 

 

 

 

ABSTRACT 

 

THE INFLUENCE OF PUNISHMENT, PHYSICAL WORK ENVIRONMENT, 

AND REWARDS ON EMPLOYEES' WORK DISCIPLINE DIRECTORATE 

GENERAL OF INDUSTRIAL RELATIONS DEVELOPMENT AND LABOR 

SOCIAL SECURITY MINISTRY OF MANPOWER OF THE REPUBLIC OF 

INDONESIA 

By:  

Khoerul Anam 

Npm: 193402516448 

 

This final assignment was guided, directed and supervised by Dr. Andi Pallawagau, 

S.E., M.Si. 

 

  The aim of this research is to find out how punishment or sanctions, the 

physical work environment, and rewards or awards influence the level of employee 

discipline within the Directorate General of Industrial Relations and Social 

Security for Workers. Using quantitative methodology, this research uses 

descriptive techniques and inferential data analysis through multiple linear 

regression. Original data was collected through a closed survey distributed to 107 

participants, and analysis was carried out using SPSS version 22.0 software. The 

results of this research show that there is a positive and significant relationship 

between punishment, the physical work environment, and rewards on employee 

work discipline, as proven by the partial t test. These results demonstrate the 

importance of government agencies prioritizing the assessment and improvement 

of employee discipline in order to effectively improve their performance. 

 

 

Keywords : Punishment, Physical Work Environment, Employee Rewards and 

Discipline 
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