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ABSTRAK 

PENGARUH PELATIHAN, KOMPENSASI LANGSUNG, DAN LATAR 

BELAKANG PENDIDIKAN TERHADAP KINERJA KARYAWAN PADA 

PT IFORTE SOLUSI INFOTEK 

 

Oleh: 

Fahmi Fadhilah 

NPM: 203402516041 

Tugas Akhir, dibawah bimbingan bapak Prof. Dr. Ir. Edi Sugiono, S.E., M.M. 

Penelitian ini ditujukan guna melakukan analisis menganalisis Pengaruh Pelatihan, 

Kompensasi Langsung, serta Latar Belakang Pendidikan terhadap Kinerja 

Karyawan pada PT Iforte Solusi Infotek. Data penelitian ini melibatkan penggunaan 

data primer berupa kuesioner dengan 91 responden karyawan PT Iforte Solusi 

Infotek. Uji instrument pada penelitian ini dijalankan melalui penggunaan uji 

validitas serta reliabilitas. Teknik analisis pada data penelitian ini mempergunakan 

analisis regresi linier berganda serta mempergunakan program Statistical Product 

and Service Solution (SPSS) versi 25. Perolehan analisis regresi linier berganda 

menunjukkan bahwasanya variabel Pelatihan, Kompensasi Langsung, Latar 

Belakang Pendidikan memiliki pengaruh positif juga signifikan terhadap Kinerja 

Karyawan. Temuan penelitian ini diharapkan PT Iforte Solusi Infotek mampu 

memperhatikan Pelatihan, Kompensasi Langsung, dan Latar Belakang Pendidikan 

dalam rangka meningkatkan Kinerja Karyawan. 

 

Kata Kunci: Pelatihan, Kompensasi Langsung, Latar Belakang Pendidikan dan 

Kinerja Karyawan 
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ABSTRACT 

THE INFLUENCE OF TRAINING, DIRECT COMPENSATION, AND 

EDUCATIONAL BACKGROUND ON EMPLOYEE PERFORMANCE AT PT 

IFORTE SOLUSI INFOTEK 

 

By: 

Fahmi Fadhilah 

203402516041 

The thesis, under the guidance of Prof. Dr. Ir. Edi Sugiono, S.E., M.M. 

The objective of this research is to examine the impact of training, direct 

remuneration, and educational background on the performance of employees at PT 

Iforte Solusi Infotek. This study utilises primary data collected via a questionnaire 

administered to 91 workers of PT Iforte Solusi Infotek. The instrument test in this 

research was conducted utilising validity and reliability assessments. The statistical 

product and service solution (SPSS) software version 25 is used to analyse the data 

from this research using the approach of multiple linear regression. The findings of 

the multiple linear regression analysis indicate that the variables Training, Direct 

Compensation, Educational Background have a positive and significant effect on 

Employee Performance. The results of this study are expected that PT Iforte Solusi 

Infotek is able to pay attention to Training, Direct Compensation, and Educational 

Background in order to improve Employee Performance. 

 

Keywords: Training, Direct Compensation, Educational Background and 

Employee Performance 
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