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ABSTRAK 

PENGARUH GAYA KEPEMIMPINAN DEMOKRATIS, 

PROFESIONALISME, MOTIVASI KERJA, DAN BUDAYA ORGANISASI 

TERHADAP KINERJA PEGAWAI  DIREKTORAT JENDERAL 

HORTIKULTURA KEMENTERIAN PERTANIAN PUSAT JAKARTA 

 

Oleh  : Adiva Sasmi Octavian 

NPM : 203402516100 

Skripsi dibawah bimbingan Dr. Ir. Saharso, M.M : 

 

Penelitian ini bertujuan untuk mengetahui dan menganalisis  seberapa besar Pengaruh 

Gaya Kepemimpinan Demokratis, Profesionalisme, Motivasi Kerja, Dan Budaya 

Organisasi Terhadap Kinerja Pegawai Direktorat Jenderal Hortikultura Kementerian 

Pertanian Pusat Jakarta. Populasi  penelitian ini yaitu pegawai berstatus pegawai tetap 

dengan jumlah 135 pegawai . sampel di ambil menggunakan Sample Random 

Sampling dengan jumlah sebanyak 101 responden . pada penelitian ini menggunakan 

data Primer dalam bentuk kusioner yang telah disebarkan pada 101 

responden.Metode analisis pada penelitian ini dengan analisis inferensial dan analisis  

deskriptif. Analisis data dilakukan dengan beberapa pengujian yaitu uji kelayakan 

instrumen, uji asumsi klasik, analisis regresi linier berganda, uji kelayakan model, uji 

hipotesis (uji t). Sumber data pada penelitian ini menggunakan data primer dengan 

menyebarkan kuesioner kepada 101 responden dan hasil data yang diperoleh diolah 

menggunakan program Statistical Product and Service Solution (SPSS) versi 25. 

Dapat diartikan bahwa variabel gaya kepemimpinan demokratis, profesionalisme, 

motivasi kerja, budaya organisasi dan memiliki pengaruh signifikan terhadap kinerja 

pegawai. 

 

Kata Kunci : Gaya Kepemimpinan Demokratis, Profesionalisme, Motivasi 

Kerja, Budaya Organisasi dan Kinerja Pegawai. 
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ABSTRACT 

THE INFLUENCE OF DEMOCRATIC LEADERSHIP STYLE, 

PROFESSIONALISM, WORK MOTIVATION, AND ORGANIZATIONAL 

CULTURE ON EMPLOYEE PERFORMANCE OF THE DIRECTORATE 

GENERAL OF HORTICULTURE, CENTRAL MINISTRY OF AGRICULTURE, 

JAKARTA 

 

By : Adiva Sasmi Octavian 

NPM : 203402516100 

Thesis under the guidance of Dr. Ir. Saharso, M.M : 

This research aims to find out and analyze how much influence Democratic 

Leadership Style, Professionalism, Work Motivation, and Organizational Culture 

have on the Performance of Employees of the Directorate General of Horticulture, 

Central Ministry of Agriculture, Jakarta. The population of this research is 

employees with permanent employee status with a total of 135 employees. The sample 

was taken using Random Sampling with a total of 101 respondents. This research 

uses primary data in the form of a questionnaire which has been distributed to 101 

respondents. The analysis method in this research is inferential analysis and 

descriptive analysis. Data analysis was carried out using several tests, namely 

instrument feasibility test, classical assumption test, multiple linear regression 

analysis, model feasibility test, hypothesis test (t test). The data source in this study 

used primary data by distributing questionnaires to 101 respondents and the data 

obtained were processed using the Statistical Product and Service Solution (SPSS) 

version 25 program. It can be interpreted that the variables are democratic 

leadership style, professionalism, work motivation, organizational culture and have 

significant influence on employee performance. 

Keywords : Democratic Leadership Style, Professionalism, Work Motivation, 

Organizational Culture and Employee Performance. 
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