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ABSTRAK 

 

PENGARUH DISIPLIN KERJA, BUDAYA ORGANISASI, KOMITMEN 

ORGANISASI DAN PENGEMBANGAN KARIR TERHADAP KINERJA 

PEGAWAI BADIKLAT PKN BPK RI JAKARTA 

 

Oleh :  

Jihan Ertanti Meiliana 

NPM : 203402516259 

 

Skripsi dibawah bimbingan Dr. Ir. Saharso, M.M. : 

 

Penelitian ini bertujuan untuk menganalisis pengaruh disiplin kerja, budaya 

organisasi, komitmen organisasi dan pengembangan karir terhadap kinerja pegawai 

Badiklat PKN BPK RI Jakarta. Penelitian ini menggunakan data primer dengan 

menyebarkan kuesioner sebanyak 137 responden dan diolah dengan SPSS 25. 

Analisis data menggunakan beberapa pengujian seperti uji kelayakan instrumen, uji 

asumsi klasik, analisis regresi linear berganda, uji kelayakan model dan uji 

hipotesis. Hasil penelitian menunjukan variabel disiplin kerja, budaya organisasi, 

komitmen organisasi dan pengembangan karir berpengaruh positif signifikan 

terhadap kinerja pegawai. Oleh karena itu, hendaknya Badiklat PKN BPK RI 

Jakarta meningkatkan dan mempertahankan disiplin kerja, budaya organisasi, 

komitmen organisasi dan pengembangan karir yang sesuai dengan tujuan 

perusahaan agar perusahaan tetap stabil dan kinerja pegawai meningkat.  

 

Kata Kunci : Disiplin Kerja, Budaya Organisasi, Komitmen Organisasi, 

Pengembangan Karir, Kinerja Pegawai 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

ABSTRACT 

 

THE INFLUENCE OF WORK DISCIPLINE, ORGANIZATIONAL 

CULTURE, ORGANIZATIONAL COMMITMENT AND CAREER 

DEVELOPMENT ON THE PERFORMANCE OF EMPLOYEES BADIKLAT 

PKN BPK RI JAKARTA 

 

By:  

Jihan Ertanti Meiliana 

NPM : 203402516259 

 

Thesis under the guidance of Dr. Ir. Saharso, M.M : 

 

This research aims to analyze the influence of work discipline, organizational 

culture, organizational commitment and career development on the performance of 

Badiklat PKN BPK RI Jakarta employees. This research used primary data by 

distributing questionnaires to 137 respondents and processed using SPSS 25. Data 

analysis used several tests such as instrument feasibility tests, classical assumption 

tests, multiple linear regression analysis, model feasibility tests and hypothesis 

testing. The research results show that the variables of work discipline, 

organizational culture, organizational commitment and career development have a 

significant positive effect on employee performance. Therefore, Badiklat PKN BPK 

RI Jakarta should improve and maintain work discipline, organizational culture, 

organizational commitment and career development in accordance with company 

goals so that the company remains stable and employee performance increases. 

 

Keywords: Work Discipline, Organizational Culture, Organizational 

Commitment, Career Development, Employee Performance  
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