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ABSTRAK 

PENGARUH DISIPLIN KERJA, MOTIVASI, DAN LINGKUNGAN 

KERJA NON FISIK TERHADAP KINERJA PEGAWAI 

DIREKTORAT JENDERAL PEMBANGUNAN DESA DAN 

PERDESAAN KEMENTERIAN DESA PDTT 

 

Oleh : 

Aminatus Zahro 

Npm: 203402516316 

 

Tugas Akhir dibawah bimbingan Dr. Sugito Efendi S.E., M.Si. 

Tujuan penelitian berikut guna menemukan disiplin kerja, motivasi, dan 

lingkungan kerja non fisik berdampak terhadap kinerja pegawai yang bekerja di 

Direktorat Jenderal Pembangunan Desa dan Perdesaan Kementerian Desa PDTT. 

Penelitian berikut mendayagunakan pendekatan kuantitatif juga deskriptif. 

Memanfaatkan analisis inferensial, regresi linear berganda, dan analisis inferensial 

sebagai data analisisnya. 160 responden menerima data primer dalam bentuk 

kuesioner tertutup. Penelitian ini dibantu oleh program Statistical Product, 

Service Solution (SPSS) versi 25. Hasil analisis ini menguraikan variabel Disiplin 

Kerja (X1), Motivasi (X2), serta Lingkungan Kerja Non Fisik (X3) dari Direktorat 

Jenderal Pembangunan Desa dan Perdesaan Kementerian Desa PDTT 

berpengaruh positif dan signifikan terhadap kinerja Pegawai. Bermakna hipotesis 

diterima.  

 

Kata Kunci : Disiplin Kerja, Motivasi, Lingkungan Kerja Non Fisik dan 

Kinerja Pegawai 

 

 

 

  



 

 

 

ABSTRACT 

THE INFLUENCE OF WORK DISCIPLINE, MOTIVATION, AND NON -

PHYSICAL WORK ENVIRONMENT ON EMPLOYEE PERFORMANCE AT 

DIREKTORAT JENDERAL PEMBANGUNAN DESA DAN PERDESAAN 

KEMENTERIAN DESA PDTT 

 

By: 

Aminatus Zahro 

Npm: 203402516316 

 

The Final Project under the guidance of Dr. Sugito Efendi S.E., M.Si. 

The purpose of the following research is to find out the work discipline, 

motivation, and non-physical work environment impact on the performance of 

employees working at the Directorate General of Village and Rural Development 

of the Ministry of Villages. The following research utilizes a quantitative 

approach as well as descriptive. Utilizing inferential analysis, multiple linear 

regression, and inferential analysis as its analysis data. 160 respondents received 

primary data in the form of a closed questionnaire. The results of this analysis 

outline the variables of Work Discipline (X1), Motivation (X2), and Non-Physical 

Work Environment (X3) from the Directorate General of Village and Rural 

Development of the Ministry of Villages PDTT have a positive and significant 

effect on employee performance. Meaning the hypothesis is accepted. 

 

Keywords: Work Discipline, Motivation, Work Environment Non-Physical and 

Employee Performance 
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