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ABSTRAK 

 

PENGARUH PELATIHAN KERJA, ETOS KERJA, DAN BUDAYA 

KERJA TERHADAP PENGEMBANGAN KOMPETENSI SDM  

YANG BERDAMPAK PADA KINERJA PEGAWAI BPSDM  

KEMENTERIAN HUKUM DAN HAK ASASI MANUSIA  

REPUBLIK INDONESIA 

 

Nama : Brylli Ignatius 

NPM  : 203402516365 

Tugas Akhir, dibawah bimbingan Prof. Dr. Ir. Edi Sugiono, S.E., M.M. 

 

Penelitian ini bertujuan untuk menganalisis dan mengembangkan 

pengaruh pelatihan, etos kerja, dan budaya kerja terhadap pengembangan 

kompetensi SDM yang berdampak pada kinerja pegawai BPSDM Kementerian 

Hukum Dan Hak Asasi Manusia Republik Indonesia. Data penelitian 

menggunakan data primer melalui kuesioner kepada 110 pegawai BPSDM 

Kementerian Hukum Dan Hak Asasi Manusia Republik Indonesia. Teknik analisis 

data dengan menggunakan analisis SEM dengan SEM PLS SmartPLS Ver. 3.2.9. 

Hasil analisis menunjukkan bahwa pelatihan, etos kerja, dan budaya kerja 

berpengaruh signifikan terhadap pengembangan kompetensi SDM, sedangkan 

pelatihan, etos kerja, dan budaya kerja tidak berpengaruh signifikan terhadap 

kinerja pegawai sedangkan pengembangan kompetensi SDM berpengaruh 

signifikan terhadap kinerja pegawai. Terdapat pengaruh tidak langsung pelatihan 

kerja, etos kerja dan budaya kerja terhadap kinerja pegawai BPSDM melalui 

pengembangan kompetensi SDM Kementerian Hukum Dan Hak Asasi Manusia 

Republik Indonesia. 

 

Kata Kunci :  Pelatihan Kerja, Etos Kerja, Budaya Kerja, Pengembangan 

Kompetensi SDM, Kinerja Pegawai. 
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ABSTRACT 

 

THE INFLUENCE OF JOB TRAINING, WORK ETHIC, AND WORK 

CULTURE ON THE DEVELOPMENT OF HUMAN RESOURCES 

COMPETENCIESWHICH HAS AN IMPACT ON THE PERFORMANCE OF 

BPSDM EMPLOYEES MINISTRY OF LAW AND HUMAN RIGHTS 

REPUBLIC OF INDONESIA 

 

Name : Brylli Ignatius 

NPM  : 203402516365 

Thesis, under the guidance Prof. Dr. Ir. Edi Sugiono, S.E., M.M. 

This research aims to analyze and develop the influence of training, work 

ethic, and work culture on the development of human resources competencies that 

impact the performance of employees at the BPSDM of the Ministry of Law and 

Human Rights of the Republic of Indonesia. The research data uses primary data 

through questionnaires distributed to 110 employees of the BPSDM of the 

Ministry of Law and Human Rights of the Republic of Indonesia. Data analysis 

technique uses SEM analysis with SEM PLS SmartPLS Ver. 3.2.9. The results of 

the analysis indicate that training, work ethic, and work culture significantly 

influence the development of human resource competencies, while training, work 

ethic, and work culture do not significantly influence employee performance, 

whereas the development of human resource competencies significantly influences 

employee performance. There is an indirect influence of job training, work ethic, 

and work culture on the performance of BPSDM employees through the 

development of human resource competencies of the Ministry of Law and Human 

Rights of the Republic of Indonesia. 

Keywords: Job Training, Work Ethic, Work Culture, Human Resource 

Competency Development, Employee Performance. 
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